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WELCOME AND 
INTRODUCTIONS

Please introduce yourself in the chat 
box. PRECEPTORSHIP 3



What does 
Preceptorship 
mean to you?

• “A period of structured transition for the 
newly registered practitioner during which 
he/she/they will be supported by a 
preceptor, to develop their confidence as an 
autonomous professional, refine skills, 
values and behaviours to continue on their 
journey of life-long learning”.
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Why this webinar?
WY research in 2022: Future Preceptee, Preceptee and Preceptor. 

Key findings:

• Need for increase student awareness of preceptorship

• 71.4% of students hadn’t heard of preceptorship before qualifying

• Inconsistent access to preceptorship

• Only 54.3% of newly qualified staff accessed preceptorship 

• Increase preceptor awareness of support and resources available 

• 76% of preceptors were not aware of where they could go for additional resources, 
training or support

PRECEPTORSHIP
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National 
AHP Preceptorship and 

Foundation Support 
Programme

Amanda Weaver

AHP Workforce Lead

National AHP Preceptorship & Foundation Support Programme



@NHS_HealthEdEng

The Team

Helen Marriott

Midlands Regional 
Head of AHP’s and 
National Lead for 

AHP Preceptorship 
& Foundation 

Support

Programme

Amanda Weaver

AHP Preceptorship 
Workforce Lead

Michael Pearce

AHP Preceptorship 
Workforce Fellow

Rachel 
McMinnis

AHP Preceptorship 
Workforce Fellow

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

mailto:ahp-preceptorship@hee.nhs.uk
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Drivers for Change

Workload Work life 

balance
Development Valued

A high proportion of leavers - just 

shy of half – are those with 5 years 

experience or fewer. Leaver rates 

in the first 5 years are around the 

10% mark. In the first year alone 

are at 11%

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support
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Preceptorship Landscape

Unwarranted 

variation

Historical focus 

on NQP

Multi and uni-

professional 

delivery

Key in building 

confidence & 

feeling 

supported

Desire for  

preparation, 

mentorship,& 

tailored to 

individual

Success 

dependent upon 

AHP leadership 

capacity 

Lack of 

evaluation and 

return on 

investment

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

mailto:ahp-preceptorship@hee.nhs.uk
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AHP Preceptorship and Foundation Support

https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

Aim is for AHP’s to have inclusive access 

to tailored support and development opportunities 

across a range of transitions

This will ensure that:

• We support AHPs as they transition into 
employment

• We recruit and retain our workforce,

• We maximise the potential of the AHP workforce,

• AHPs are supported to build their 4 pillars of 
practice (Clinical, Leadership, Research 
and Education) from the outset of their career,

• Employers are supported to deliver evidence-based 
preceptorship and foundation support and reduce 
variation in quality of offer to AHPs,

• Patients and service users have access to a more 
confident, competent and engaged AHP registered 
workforce.

mailto:ahp-preceptorship@hee.nhs.uk
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Tailored Support

https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

mailto:ahp-preceptorship@hee.nhs.uk
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Outputs

HEE AHP 

Preceptorship and 

Foundation support 

webpage & Newsletter

Launched 

Preceptorship Principles in 

conjunction with the HCPC
Consultation Ended Dec 2022 

Publication Spring 2023

Preceptorship Implementation 

Framework
Project commenced Jan 2023

Multi-professional 

preceptor training on eLfH
In Progress

Step to Work (pre-

preceptorship) eLfH
Launched 22nd November 

2022

Outputs

Aligning with national 

nursing & midwifery  

preceptorship

HCPC collaboration 

and professional 

body engagement

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

mailto:ahp-preceptorship@hee.nhs.uk
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AHP Pre-Preceptorship
Step to Work

Step to Work is an online programme hosted on e-learning for health (e-lfh). 

The aim of Step to Work is to provide an additional layer of support to ease 

the transition into employment for AHPs (pre-preceptorship)

3 National Launch 

Webinars 

Launched

 22/11/22

https://www.e-

lfh.org.uk/programmes/ste

p-to-work/

Please click on the link or 

scan the QR code to access 

the step to work programme 

webpage

Future webinar dates:

• Mon 12th Dec (10:00 – 11:30)

• Mon 24th April (11:00 – 12:30)

https://forms.office.com/r/us

wkQ4vaWH

Please click on the link or 

scan the QR code to register 

for future Step to Work 

Webinars. 

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

mailto:ahp-preceptorship@hee.nhs.uk
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AHP Preceptorship
 

HCPC Preceptorship Principles 
Consultation

https://www.hcpc-

uk.org/news-and-

events/consultations/20

22/consultation-on-

preceptorship/

• HEE and HCPC have co-produced Preceptorship Principles for 

all AHPs and wider HCPC registrants.

• These principles were formed from research into what works 

about AHP preceptorship, for whom, and in what contexts? The 

project then produced evidence-based statements of ‘what 

works’ which informed the first draft of preceptorship principles.

• Through pre-consultation engagement with stakeholders these 

evolved, and these Principles went out for consultation Oct-

Dec 2022.

• The consultation feedback is now being analysed and will 

inform the final version of the Preceptorship principles for 

publication in Spring 2023

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

mailto:ahp-preceptorship@hee.nhs.uk
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AHP Preceptorship 
Implementation Framework

January 2023 HEE commissioned project started on developing 

an Implementation Framework to support the HCPC 

Preceptorship principles 

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

Review of 
evidence, 
case studies 
and specific 
webinars

Consensus

Testing with 
sample AHP 
Faculties

Production of 
Implementation 
Framework and 
recommendations

Publication

mailto:ahp-preceptorship@hee.nhs.uk
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Multiprofessional Preceptor 
eCompendium

Joanne Garside (Huddersfield University) commissioned as author to develop the national 

Preceptor eCompendium multi-professional resource (on ELfH) for Nurses, Midwives, and 

Allied Health Professionals, to fully support and prepare aspiring Preceptors whilst also 

providing refresher resources for current and returning Preceptors.

Timeline:

- Unit's 1-2 now with ELfH 

team for development

- Unit's 3-5 – plan for scripting 

/ further consultation webinar 

with preceptors to collaborate

Pilot: Spring 2023

Engagement to date

Preceptor subject matter expert 

group over past 12 months to 

identify core topic areas / share 

insights

2 well attended multi-

professional consultation webinars 

for preceptors to support content 

development of unit's 1 and 2

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

Unit 1: What is 

Preceptorship?

Unit 2: Leadership 

and Coaching

First 2 modules 

topics confirmed

mailto:ahp-preceptorship@hee.nhs.uk
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Growing your AHP Career
January 2023 HEE commissioned project started to test ideas about the 

content for a new resource to support ‘Growing your AHP Career’

During the interactive webinar, attendees will: 

• Learn more about established concepts that support AHP career progression

• Share their thoughts on using them within early AHP career stages

 The four concepts to discuss are:

1. Growth-based career progression

2. Four Pillars of Practice

3. Novice to expert continuum

4. Kawa approach

Webinars will be taking place on:

• Tuesday 21st February 13:00 – 

14:30

• Thursday 23rd February 11:00 – 

12:30

• Monday 27th February 17:00 – 

18:30

Webinars are aimed at:

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

AHPs within 

2 years of 

their initial 

professional 

registration

Please click here or scan the QR code to register 

mailto:ahp-preceptorship@hee.nhs.uk
https://forms.office.com/e/jfTH6AWg6k
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Engagement Summary

ahp-preceptorship@hee.nhs.uk 
https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

3 project advisory groups 

for the development of the 

Preceptorship Principles

National launch of 

Step to Work on eLfh

Numerous 

presentations and 

conversations at 

regional, system and 

organisation level

Regular meetings and 

support to multi-professional 

masterclasses with the 

National Nursing and 

Midwifery Preceptorship 

Project Teams

3 pre-consultation 

engagement workshops for 

the HCPC Preceptorship 

Principles

324 attendees

National webinars to 

promote launch of Step to 

Work

Tues 22nd Nov 

157 attendees

Presented at the 

Chief Allied Health 

Professions Office 

Conference

Multi-professional 

advisory group 

producing preceptor 

training on eLfh

Professional Body Workshops

May 2022-virtual

November 2022 – face to face

12/14 AHP Professional 

Bodies represented

Established a monthly 

national newsletter

Hosted a 

preceptorship panel 

for AHP Health 

Careers Live

Credentialling Project – 

excellence in Preceptorship 

mailto:ahp-preceptorship@hee.nhs.uk
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Contact

National AHP Preceptorship & Foundation support 

Programme

HEE 

ahp-preceptorship@hee.nhs.uk 

Scan QR code for access to webpage 

ahp-preceptorship@hee.nhs.uk 

Scan QR code to register for monthly newsletter

https://www.hee.nhs.uk/our-work/allied-health-

professions/education-employment/national-ahp-

preceptorship-foundation-support

mailto:ahp-preceptorship@hee.nhs.uk


NORTH EAST AND 
YORKSHIRE
NHS Future’s Platform



Preceptorship 
collaborative 
workspace

• Resources for learning and 
development

• Added to throughout the year 
with new links, articles, 
resources and videos

• Open forum for preceptees to 
discuss set topics or create their 
own forum topics

• Topics so far include: What is 
Preceptorship?, Leadership, 
Research, Tackling Inequalities, 
Health and Wellbeing, 
Promoting your profession



Preceptorship collaborative workspace



HUMBER AND NORTH 
YORKSHIRE
Preceptorship ToolKit



INTRODUCTION

Retention and Recruitment Group

HNY Data – 11.7% leavers below the age of 25yrs

  9.3 % leavers is national average

AHP Preceptorship Policies developed in organisations.

Scoped the system for Preceptorships.

• Limited good practice in local departments

• Increase of AHP International Recruitment with little 
preceptorship support.



FOCUS OF THE 
BENCHMARKING 
TOOLKIT

To provide a set of core standards to be included in the 
preceptorship programme.

To provide guidance on who should be included in the 
preceptorship team.

To provide tools to ensure Quality Improvement – meeting 
forms and  preceptor and preceptee evaluation forms (which 
can be replicated in google forms/Microsoft forms for data 
collection). The forms should be reviewed by the 
Preceptorship Lead with view for quality, improvement and 
added support.



Preceptorship Toolkit

PRECEPTORSHIP 26



Preceptorship Toolkit

PRECEPTORSHIP 27



Preceptorship Toolkit

PRECEPTORSHIP 28



Preceptorship Toolkit

PRECEPTORSHIP 29



Preceptorship Toolkit

PRECEPTORSHIP 30



Preceptorship Toolkit

PRECEPTORSHIP 31



LEEDS AND YORK 
PARTNERSHIP 

FOUNDATION TRUST
Tamara Babij and Emma McKee



HULL UNIVERSITY  
TEACHING HOSPITALS 

TRUST
Jayne Anderson



Commissioning the Oxleas NHS Foundation Trust 
preceptorship programme for new registrant 
AHPs at Hull University Teaching Hospital NHS 

Trust (HUTH)

Jayne Anderson 

AHP Practice Development Lead, HUTH



Challenges of delivering a preceptorship programme 

• Capacity – 90 new registrants

• Both international and UK trained staff

• Preceptors

• No AHP lead at HUTH

• Content/ Sustainability/ Benchmarking 



Trusts that commission the Oxleas programme



Professions enrolling at HUTH



The Oxleas programme



Portfolio



Preceptee satisfaction from the programme



The future…..
• Evaluate the programme 

• Maintain the strong and productive relationships with our education and 
development colleagues

• Ratify local AHP preceptorship policy and toolkit

• In line with national guidance (HCPC Preceptorship Principles)

• Ensure benchmarked against regional tool

• Two options going forward:
• Develop our own preceptorship programme in house on current standards and 

guidance 
• Continue with the Oxleas programme

• Seek continued funding using data collected before and during the programme
• Preceptees become preceptors 



Thank you
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https://www.menti.com/al4tiqidfyg

m

2166 2038

https://www.menti.com/al4tiqidfygm
https://www.menti.com/al4tiqidfygm
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