Bitesize Case Study: Newly
Qualified Nurses Employed in
Primary Care - an Enhanced
Training Practice (ETP) example
What was the issue or problem?
What did you set out to do?
The Practice Nurse workforce is ageing with
almost one in five General Practice Nurses
(GPNs) aged 55 and over (GP Taskforce,
2014). In 2009, Buchan & Seccombe warned
that the challenge of replacing those who
retire will become a progressively prominent
issue over the next few years. Notably, The
General Practice Forward View (2016) cannot
be delivered without sufficient recruitment
and workforce expansion. Historically, nursing
students have little access to placement
opportunities in Primary Care, therefore
having limited appreciation of the role of
the Practice Nurse and would not customarily
consider Primary Care as an option after
qualifying.

What were the Key Outcomes?
• Three students on their Year 3 placement
or final sign off placement have been
employed as GPNs within Wigan CCG.
• Student Learning Outcomes have
been mapped against Quality Outcomes
Framework (QOF).
• Basic GPN competencies have been
achieved while on placement in preparation
for Practice Nurse interviews and
employment.

Students are assets, rather than a burden.
Students gain extensive clinical skills which
in turn give them the basic competencies
practices would require when employing a
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What did you do?
What was the intervention or
initiative?

What were the lessons learned?
The ETPs have moved the boundaries - instead
of students spending time observing general
practice on an ad hoc basis, students can now
spend full placements in primary care.
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