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¢ Pre Employment training programme aimed at unemployed adults to support them to move into
employment. Four weeks college training with level 1 or 2 qualification, followed by a ten week
work placement. Placements include direct patient care and administration roles. Support is
avaiaible to the participant during the programme and for 6 months after completion by the
Employment Progression Pathway (EPP) team. This team provide assistance with job matching,

P re e m p I Oy m e nt applications and interview techniques Level 1 Or 2

o fully coordinated and supported programmes. All training costs covered, fund DBS checks and 1fi 1

occupational health checks q u a I Iflcatl 0 n

o for further information please contact pat.perkins@skillsforhealth.org.uk or
riona.hornby@skillsforhealth.org.uk

e the Cadet programme provides young people aged 16-18 with a route into healthcare careers, by
enabling them to gain valuable work experience and recognised qualifications over a 1-2 year
period. Following a 6-10 week induction (probationary) period the Cadets progress on to placement

in a supervised role. Current programmes include; Health Care, Dental, Health Informatic, Buisness
and Admin and Finance Level 2 Or 3 BTEC

o fully coordinated and supported programmes. All training and exam costs covered. Funded DBS and 11 1
Occupational Health checks. Uniforms. Apprenticeship training allowance q ua I Ifl catl on

o for further information please contact judith.jones@skillsforhealth.org.uk or
catherine.ferguson@skillsforhealth.org.uk and visit www.skillsacademyforhealth.org.uk

H ea I't h Ca re e work based training programme designed around needs of employer leading to nationally

recognised qualification(s). They are for people looking for a job that enables them to carry on
learning, and for those already in employment who want to gain further qualifications/skills and Level 1 ’ 2' 3’ 4 or 5

ASS i Sta nt/ knowldege . .
S u p po r_t RO I e o fully funded programmes depending on eligibilty criteria being met a ppre ntlcesh I p

o for further information please contact gill.cunnah@skillsforhealth.org.uk, q u a I |f| cat | O n
A p p re nt I Ces h I p www.investinhealth.org.uk

sandra.capper@skillsforhealth.org.uk, andy.wilson@skillsforhealth.org.uk and visit

¢ level of knowledge and skill beyond that of the traditional healthcare assistant or support worker.
Undertake direct care including clinical work previously only within the remit of the registered

. professionals. May transcend professional boundaries. Accountable to themselves, their employer, FO un d at 1oN
ASS I Sta n‘t and the users. There are National Core Standards for Assistant Practitioners (APs) (Skills for Health)
o funding via HENW - 2014/15 rates - salary replacement contribution £228 per trainee, per month for d eg ree Ievel

a maximum of 24 months. Tuition fees will be paid directly to the HEI

Practitioner

o for further information please contact transformation@nw.hee.nhs.uk and visit q u a I Iflcatl 0 n
www.nwwmhub.nhs.uk

e once qualified, Nursing and other professionally qualified staff are able to access Multi-Professional
Education and Training (MPET) monies managed by Health Education North West. The MPET
resource funds CPD provision for clinical professionally registered staff (excluding doctors and

dentists) in placement provider organisations Deg ree Ievel

* CPD-Apply is an electronic application and monitoring system tool, for all Continuing Professional

Development (CPD) activity q ua I ifi Cat i on

o for further information please visit www.cpd-applynw.nhs.uk

Practitioner

e nursing and other professionally qualified staff are able to access Multi-Professional Education and
Training (MPET) monies managed by Health Education North West. The MPET resource funds CPD

Se n i O r/S pec i a I i S.t provision for clinical professionally registered staff (excluding doctors and dentists) in placement POStg rad Uate or

provider organisations

W N S o " . Masters level
P ra ct I.t I O n e r gl;l\::eﬁ)r:opll]yeﬁta(rélfl!)ez)c‘;rcc:irvii;ppl|cat|on and monitoring system tool, for all Continuing Professional . -
qualification

o for further information please visit www.cpd-applynw.nhs.uk

¢ the Advanced Practitioner is an experienced, registerd healthcare professional who has completed
the MSc Advanced Practice. They work autonomously and function at level 7 of the Career
Framework for Health, undertaking tasks that were previously carried out by doctors. In most cases

A Advanced Practitioners have their own caseload and are independent prescribers, able to diagnose,
Va n Ce treat, refer and discharge patients M aSte rs Ievel
14 o funding via HENW - 2014/15 rates = salary replacement contribution £755 per trainee, per month for = o M
PraCtrt'Oner a maximum of 24 months. Tuition fees will be paid directly to the HEI qual|f|cat|0n

o for further information please contact transformation@nw.hee.nhs.uk and visit
www.nwwmhub.nhs.uk

. . e the Physician Associate (PAs) supports doctors in the diagnosis and management of patients. They Postg ra d u ate
P h are trained in the medical model and and work under direct supervision of a doctor in secondary
yS I c I a n and primary care settings. PAs take medical histories, perform examinations, diagnose illnesses, .
. analyse test results and develop management plans d | p I O ma
ASSO C I ate o for further information please contact transformation@nw.hee.nhs.uk and visit www.ukapa.co.uk

for additional information regarding the PA role q ua I ificati On

¢ Consultant Practitioners are staff working at a very high level of clinical expertise and/or have
responsibility for the planning of services, normally employed at level 8 of the Career Framework.

The Ad d Practiti le i ti i t titi to C Itant. Th
Consultant The Advanced Practtioner role s continuum from emergent practtioner to consultant. The Masters level or
Practitioner above

Leadership & Consultancy, Education Training and Development, Practice and Service Development

o for further information please contact transformation@nw.hee.nhs.uk and visit
www.nwwmhub.nhs.uk

For further details please contact the Workforce Transformation Team on 0161 625 7366 or transformation@nw.hee.nhs.uk
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